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https://www.youtube.com/watch?v=fzoZ_f7ji5Q



https://www.youtube.com/watch?v=IVTyLYupECI

ChatGPT G

® Whatareyou?

I’m a large language model
trained by OpenAl. I'm a form
of artificial intelligence that
has been designed to
process and generate
human-like language.

. Are you human?

I’'m not a human and | don’t
have the ability to think or

feel in the same way that a
person does.
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https://www.ultimate.ai/blog/ai-automation/chatgpt-the-tech-behind-the-hype-and-what-it-means-for-your-support

Cade a Barreira de
Entrada que tava
aqut agorinha?!
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Dream Jobs Around The World

The career each country desires the most, according to Google search data
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https://educacao.uol.com.br/noticias/2022/06/27/jovem-e-aprovado-em-28-universidades-dos-eua-por-habilidades-no-fortnite.htm

“Ah! Ta vendo?!
Entao, nao preciso
estudar! [Haha!]”







Carol S. Dweck, ph.D.

Ixed Mind—Set
. MINDSET

-

A nova psicologia do sucesso

DUBLADO Ay —
150-550 ms
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https://www.ted.com/talks/carol_dweck_the_power_of_believing_that_you_can_improve

O Estado de Flow

Excitacdo
A.ﬂSiE dade (alerta e focado)
(estressado e alerta)
Preocupacao Controle
(triste e estressado) (conflante e fellz)
Apatia Relaxamento
(triste e deprimido) Tédio (conflante e satisfeito)
(satisfelto e
deprimido)

Mihaly Csikszentmihalyi | TED2004

Flow, the sec

» .42 ofx B2

O estado de Flow como uma forma de felicidade, segundo o psicélogo Mihaly Csikszentmihalyi. Assista em:


https://www.ted.com/talks/mihaly_csikszentmihalyi_flow_the_secret_to_happiness

The strongest
predictor for
success

ANGELA LEE DUCKWORTH

%

S : O PODER da PAIXAQ
talento x esforco = habilidade " o PERSEVERANGA

— .

habilidade x esforco = conquistas


https://www.ted.com/talks/angela_lee_duckworth_grit_the_power_of_passion_and_perseverance




Fixed Mind-set

Intelligence is static

Leads to a desire
to look smart
and therefore a
tendency to...

CHALLENGES
..avoid
challenges
OBSTACLES
~give up
easily
EFFORT

...see effort as
fruitless or worse

Growth Mind-set

Intelligence can be developed

Leads to a desire
to learn and
therefore a
tendency to...

..embrace
challenges

..persist in the
face of setbacks

..see effort as
the path to mastery
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https://ideas.ted.com/the-rise-of-the-useless-class/
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https://shorturl.at/hlTU0

The 2 Sigma Problem: The Search for
Methods of Group Instruction as
Effective as One-to-One Tutoring

BENJAMIN S. BLOOM
University of Chicago and Northwestern University

FIGURE 1. Achievement distribution for students under conventional, mastery learning, and tutorial
instruction.
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1-30%
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1-1%

MASTERY LEARNING

Summative Achlevement Scores

#Taacher-student ratio

Jpd ewsis-0M]-woo0|q/ssulpeal/g6 g /npaliw-gam//isdny


https://web.mit.edu/5.95/readings/bloom-two-sigma.pdf

“Garbage in,
garbage out.”

George Fuechsel
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Um Algoritmo

Simples para
pensar se e
seguro utilizar o
ChatGPT em suas

atividades
\.

* but be sure to verify each
output word and sentence for
accuracy and common sense

rce in higher education

and Artificial Intelliger

Does it
matter if the output
is true?

Safe to use
ChatGPT

Are you able
and willing to take

full responsibility (legal,

moral, etc.) for misseg

Possible to use
ChatGPT*

Do you have
expertise to verify
that the output is

accurate?

Unsafe to use
ChatGPT
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https://unesdoc.unesco.org/ark:/48223/pf0000385146

Does it
matter if the output
IS true?



Does it
matter if the output
IS true?

~—NO

Safe to use

ChatGPT




Does it
matter if the output
IS true?

YES—

DO you have
expertise to verify
that the output is
accurate?



DO you have
expertise to verify
that the output is
accurate?

Unsafe to use
ChatGPT




DO you have
expertise to verify
that the output is
accurate?

and willing to take
full responsibility (legal,
moral, etc.) for misseg
jnaccuracies?,



and willing to take
full responsibility (legal,
moral, etc.) for misseg
jnaccuracies?,

Unsafe to use
ChatGPT
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\ You

\ Help me Explain this text with another words, pleaseé |'ve some difficult
\\ to understand itand i'm avoiding translate.

\1 "But the ventricular theory of the brain otill held sway in Western

l‘\ medicine = when Da Vinci drew the brain, he emphasised the ventricles.

"‘m It was not until 1538 that the influential

H itself that was critical to mental proces

med'\c'\ne."

| overthrew the yentricular theory, and the concept that it was the brain




| ChatGPT#4 ~

ChatGPT

Certainly! This textis about how people in Western mediciné used to
think about the brain. For alongd time, they believed in the nyentricular
theory,' which focused on the ventricles (these are like empty spaces in
the brain) as the most important parts for mental processes: When the
famous artist Leonardo Da Vinci made drawings of the brain, he also
focused on these yentricles. Butin 1538, Andreas Vesalius, 2 very
important doctor, challenged this old idea. He argued that it's not just the
ventricles, put the brain itself that's really important for our mental
abilities. After Vesalius shared his ideas, Western medicine started 10

focus more on the brain itself for understand'mg how our minds work.

a0 Y




other for tasks like writing,

“r'rght—handed“ or

people who are ambidextrous,

by a combination

“\eft-handed.“

eating, and throwing.

Most people are right-
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handed, preferr'rng their left hand for these activities. There'

preference most people show for using

handed, meaningd

of genetic and env'rronmenta\ factors.

one hand over the

This preference is often called beingd
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Handedness isan interesting aspect of human piology andis pelieved 10 be influenced
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https://gilbertogil.com.br/producoes/detalhes/parabolicamara
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The child-driven education

3,439,539 views | Sugata Mitra | TEDGlobal 2010 « July 2010

https://www.ted.com/talks/sugata mitra the child driven education



https://www.ted.com/talks/sugata_mitra_the_child_driven_education
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https://www.amazon.com.br/Algoritmos-para-viver-ci%C3%AAncia-decis%C3%B5es-ebook/dp/B07146PZBB/ref=monarch_sidesheet

Time to Next Event (Years)

What, then, is the Singularity? It’s a future period
during which the pace of technological change will
be so rapid, its impact so deep, that human life will

be irreversibly transformed.
Countdown to Singularity ﬁf&

10 10 -
Life Eukgryotic cells, '
o multicellular organisms
3=
Reptil
Cambrian explosion (body plans) Sptes
10% - Class Mammalia

Primates
Superfamily Hominoidea

107 = : ;.
Family Hominidae

Human ancestors walk upright

10" < Genus Homo, Homo erectus,
specialized stone tools

Homo saplens
107 = Homo sapiens sapiens

Art, early cities

|04 Agriculture

City-states

1 - Writing, wheel
10°

Printing, experimental method
Industnial revolution

2 -
10° Telephone, electricity, radio
Computer
Personal computer
] 0 1 1 I ) 1

4x10° 3x10” 2x10° 10° 0
Time Before Present (Years)



The race between technology and education

esmmme Past and present technology
&= & = [yture technology

essmme Past and present education
= o & [yture education

DIGITAL
REVOLUTION

Future educatio®

: Incremental
INDUSTRIAL : Change
REVOLUTION |
|
: Education i
I |
| |
| ; )
Past Present Future

Source: Inspired by “The race between technology and education”, Goldin and Katz (2010[2]).

https://www.oecd.org/education/2030-project/about/E2030%20Introduction FINAL post%20IWG9.pdf



https://www.oecd.org/education/2030-project/about/E2030%20Introduction_FINAL_post%20IWG9.pdf
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Complex Nonlinear
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Ambiguous \ \ I Incomprehensible
Ambiguo Imcompreensivel


https://media.licdn.com/dms/image/D4D12AQE_gzOTkpC1Ug/article-cover_image-shrink_720_1280/0/1673535154542?e=2147483647&v=beta&t=niYfQo-yTBj36RJMFd_Pa_tWlqaAHwZ65_JOYBfrhkk

podem levar a

problemas crénicos de saude, doengas mentais e uso de
substancias na adolescéncia e na idade adulta. Sao mais
comuns do que pensamos e incluem aspectos do
ambiente da criangca que podem determinar seus sensos
de seguranca, estabilidade e criacao de vinculos.



O trauma bloqueia a sensacao de seguranca
causando um constante estado de alerta. O
cérebro se adapta para sobreviver, mas a
aprendizagem fica comprometida. Sem o vinculo
seguro, a aprendizagem nao acontece.



O trauma afeta a mesma
regiao cerebral utilizada para
a aprendizagem: resolucao de
problemas, memoria,
motivacao, processamento de
informacoes e tolerancia ao
estresse.



https://upload.wikimedia.org/wikipedia/commons/3/39/Prefrontal_cortex_%28left%29_animation.gif
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Sistema de Recompensa

DOPAMINE REWARD PATHWAYS
IN THE BRAIN

Prefrontal

cortex
\

Nucleus
accumbens

Ventral
tegmental
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https://shorturl.at/anor7

algoritmo

Série fixa de tarefas, acoes, raciocinios etc. que,
realizados passo a passo, levam a determinado resultado
pretendido.
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ACESSO INFANTIL AO SMARTPHONE POR FAIXA ETARIA

Pergunta: A respeito do uso de smartphone pelo seu filho(a), vocé diria que:
a) Ele(a) tem smartphone proprio; b) Ele(a) ndo tem smartphone, mas eu deixo usar o meu;
¢) Ele(a@) nao tem smartphone e nem utiliza o meu.
Base: 1982 pais de criancas de O a 12 anos

12% 32% 52°% 76%

(66% com (49% com (70% com 5% (84% com
linha celular) linha celular) linha celular) linha celular)

TEM SMARTPHONE NAO TEM SMARTPHONE, NAO TEM SMARTPHONE
PROPRIO MAS USA O DOS PAIS E NEM USA O DOS PAIS

https://criancaeconsumo.org.br/wp-content/uploads/2022/06/panorama-criancassmart-out21-ok.pdf



https://www.mobiletime.com.br/noticias/27/10/2020/cresce-o-tempo-medio-diario-que-criancas-passam-com-smartphones-no-brasil/
https://criancaeconsumo.org.br/wp-content/uploads/2022/06/panorama-criancassmart-out21-ok.pdf

QUANTO TEMPO AS CRIANCAS PASSAM NA FRENTE DA TELA DO SMARTPHONE POR DIA?

Pergunta: Quanto tempo por dia vocé estima qgue seu filho(a) passe
consumindo conteudo no smartphone, em média?

Base: 1.628 pais de criancas de O a 12 anos que tém smartphone préprio ou acessam emprestado o dos responsaveis

2":’0 5‘1&

MENOS DE
30 MINUTOS

4 HORAS
OU MAIS

. 30 MINUTOS

3 HORAS



https://www.mobiletime.com.br/noticias/27/10/2020/cresce-o-tempo-medio-diario-que-criancas-passam-com-smartphones-no-brasil/

1) No phones until the summer before High School

2) No screens in bedrooms

3) All screens in public spaces

4) Network-level content blocking (OpenDNS and Google OnHub filters to
block most inappropriate content)

5) Screen Time Schedules, enforced by Google Wifi.

6) No iPads (gaming crack). Only Chromebooks for schoolwork.

7) Kids under 12 have to use YouTube Kids and Netflix Kids

8) Absolutely NO PHONES AT THE TABLE

9) We'll ask you to do your chores once. If they're not done, Dad whips out
his Google Wifi app and you're off screens for 24h

10) Kids get hand-me-down phones. No new phones until college.

11) If you want a new gaming PC, you have to build it yourself from
parts to get the Dad 50% subsidy _

.w Chris Anderson - Follow
¥ 2minread - Oct 27,2018



https://medium.com/@chr1sa/my-12-rules-forkids-and-screens-d7e46390589b#:~:text=Here%E2%80%99s%20our%20full%20list%20of%20Rules%3A%201%29%20No,Google%20OnHub%20filters%20to%20block%20most%20inappropriate%20content%29.
https://play.google.com/store/apps/details?id=com.google.android.apps.access.wifi.consumer&hl=en_US
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Figure 11.5.16. Feeling nervous/anxious when digital devices are not near
Based on students' reports

|| Never or almost never (] Less than half of the time  [] About nalf of the time or mara than half of the time

T Al or almost all of the time [ Not apglicable
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Croata Indonesia
Albania Israsl
North Macedonia == Greecs
Icaland Philippines
Estonia Malta
Mongolia Thalland
Itaky === Brunei Darussalam
Moroceo Malaysia
Kazakhstan Tirkiye
United Kingdom*
OECD average Kosavo
Australia* Chinese Talpel
Serbia Palestinian Authority
Czech Republic Ukrainian regions (18 of 27)
Norway Baku (Azerbaijan)
Denmark" Hong Kong (China)*
Sweden Macao (China)
Chie

0 10 20 30 40 5 60 70 8 9 100% 0 10 20 30 40 50 60 70 @80 90 100%

Countries and economies are ranked in descending order of the percentage of students who never or almost never feel nervous/anxious when they don't have digital devices

near them. Source: OECD, PISA 2022 Database, Annex B1, Chapter 5.
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Aprender Fora e Depois da Escola

Adulthood .(
Youth P
Childhood
Communication
C’}'é\ Informal ‘ |
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' l https://www.researchgate.net/figure/Lifelong-life-wide-and-life-deep-learning-domains-Adapted-from-UNESCO-Institute-for_figl 339487481



https://www.researchgate.net/figure/Lifelong-life-wide-and-life-deep-learning-domains-Adapted-from-UNESCO-Institute-for_fig1_339487481

Teste do MARSHMALLOW

Stanford University, 1960, Walter Mischel




Businesses’ top 10 skill priorities for 2027 ECONOMIC

FORUM
S~—

: (9 Analytical thinking 6. Curiosity and lifelong learning
. Creative thinking 7. Technological literacy
. Al and big data 8. % Design and user experience

: Leadership and social influence 0. ‘ Motivation and self-awareness

5. @ Resilience, flexibility and agility 10. Empathy and active listening

Type of skill

Cognitive skills B Self-efficacy Technology skills B Working with others

Source Note

World Economic Forum, Future of Jobs Report 2023 Ihe skifis wit




Relatorio O Futuro do Trabaho

(Forum Economico Mundial)

in 2030 in 2020

L Creativity_____ oo —z..Complex Problem Solving______
2. _Complex Problem Solving 1.4 2. Critical Thinking

3. Coordinating with Others : 3. Creativity

4. Critical Thinking 4. People Management

5. Judgement and Decision Making 5. Coordinating with Others

6. People Management 6. Emotional Intelligence

7. Service Orientation 7. Judgment and Decision Making
8. Emotional Intelligence 8. Service Orientation

9. Negotiation 9. Negotiation

10. Cognitive Flexibility 10. Cogpnitive Flexibility

Source: Future of lobs Report, World Economic Forum

WORLD
ECONOMIC
FORUM

in 2015

1

W o~ oA W N

0.

Coordinating with Others
People Management

Critical Thinking

Megotiation

Quality Control

Service Orientation

Judgment and Decision Making
Active Listening

Creativity

¥a? ¥
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0 TRABALHO
REIMAGINADO

As tendéncias do futuro do
trabalho e os caminhos para
o desenvolvimento dos
colaboradores

ot
hsm  BY s
management working world

SUMARIO

CAPITULD 1

THE GREAT REORGANIZATION:
a grande reorganizacdo
nas corporagdes

Acesse aqui

CAPITULD 2

0 DESENVOLVIMENTO DOS
PROFISSIONAIS DO FUTURO:

reskilling, upskilling e
lifelong learning

CAPITULD 3

COMO A DIVERSIDADE E INSERIDA
NO NOVO MODELO DE TRABALHO
DAS EMPRESAS

Acesse aqui

Y

.
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CAPITULD 2
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lifelong

i

upskilling e
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Sincronismo Neural

Speaker Listeners

https://www.ted.com/talks/uri_hasson this is your brain_on_communication?utm_campai read&utm_medium=referral&utm_source=tedcomshare



https://www.ted.com/talks/uri_hasson_this_is_your_brain_on_communication?utm_campaign=tedspread&utm_medium=referral&utm_source=tedcomshare

Sincronismo

9|85 1/9q NINoA//:sd1y



https://youtu.be/T58lGKREubo

“Nossa experiéncia nos ensina que
nossos alunos guardam maisfee e [o N
ARtk JogaeRutiijas lembrancas,
as emocoes e 0s sentimentos vividos

do que os conteudos estudados.”


https://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action?utm_campaign=tedspread&utm_medium=referral&utm_source=tedcomshare
https://www.ted.com/talks/carol_dweck_the_power_of_believing_that_you_can_improve?utm_campaign=tedspread&utm_medium=referral&utm_source=tedcomshare

Start With Why

People don't buy WHAT
you do, they buy WHY
you do it. And WHAT
you do simply proves
what you believe.

-Simon Sinek




TEACH

%) Framework

Developed by Stanford Teaching Commons.

Center for
Stanford Teaching and Learning

'Ilimely

“When we teach, whether in person
or online, it can be easy to think E
instrumentally about the content ngaging
we want students to learn and the
tools needed to deliver that A
content. But it's equally important ccessible
to align what and how we teach
with why we teach.” C

onnected

https://ctl.stanford.edu/

https://teachingcommons.stanford.edu/teaching-guides/foundations-course-design/theory-practice/teach-framework H
umane

be responsive to students’ and
instructors needs and
circumstances

tap into students’ internal
motivation to learn

create an inclusive learning
environment for all students
by providing necessary support

encourage students to integrate
what they learn across curricular
and co-curricular contexts

prioritize the personal over the
perfect


https://teachingcommons.stanford.edu/teaching-guides/foundations-course-design/theory-practice/teach-framework
https://ctl.stanford.edu/

The Golden Circle

Why: Purpose
What is your cause? What do you
believe?

How: Process

Specific actions taken to realize
your Why.

What: Outcome

What do you do? The result of Why.

Proof.

What
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A TECNOLOGIA que
nos CONECTA,

nos CONTROLA,
nos DISTRAI,

nos POLARIZA

nos MONETIZA,

nos MANIPULA....

‘ The Social Dilemma



https://www.thesocialdilemma.com/
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CAL NEWPORT
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Articulando as inovagdes pedagdgicas com as

reais necessidades dos alunos

IDELFRANIO MOREIRA
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Faca o download
deste material pelo
codigo abaixo:

SAS

Plataforma de Educagéao
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